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	SANCHAR NIGAM EXECUTIVES’ ASSOCIATION                                                           

Maharashtra Circle. 



	DS Report to be submitted in CC Pune-Hard & soft copy

	Sr
	Item
	Details

	1.
	District
	Raigad

	2.
	Status Circle/CHQ Quota paid
	Type
	From
	To
	Members
	Amount

	
	
	Circle
	Sept. 15
	Dec. 15
	50
	8000.00

	
	
	CHQ
	Sept. 15
	Dec. 15
	50
	3000.00

	3.
	Status Circle/CHQ Quota pending 
	Type
	From
	To
	Members
	Amount

	
	
	Circle
	
	
	
	NIL

	
	
	CHQ
	
	
	
	NIL

	4.
	Status of Circle Donation @ Rs.200/ Member 
	Paid Rs. 8000.00 for 40 Members.                            Pending for NIL Members  

	5.
	Status of CHQ Building fund @ Rs.500/ Member
	Paid Rs.20000.00 for 40 Members.

Pending for NIL Members  

	6.
	Status of CHQ/Circle legal fund Donation @ Rs.300/ Member
	Paid Rs.12000.00 for 40 Members.

Pending for NIL Members  

	7.
	Status  of payment of Executive Dairy    with probable date for clearing outstanding payment 
	Year
	Due in Rs
	Paid in Rs
	Pending in Rs
	Probable date of payment

	
	
	2013
	
	
	NIL
	

	
	
	2014
	
	
	NIL
	

	
	
	2015
	
	
	NIL
	

	
	
	2016
	
	
	Diary and bill not yet received.

	8.
	Date of Last General Body Meeting 
	21.1.2016

	9.
	Date of Election of District Body 
	7.6.2014

	10.
	Reason for Delay if any for Election of District body not conducted within period of one year
	Election of district body was due in June 2015. Rainy season normally starts in June and lasts till mid September. After that due to different festivals such as Ganpati, Durga Pooja and Diwali it was not possible for all comrades to attend the election of district body. It is proposed in the first week of Feb. 2016.

	11.
	Organizational matters/ activities at District level
	1. Participated in all activities such as Lunch hour Dharna/Full day Dharna/Strike as per call given by MH Circle/SNEA CHQ.

	12
	Special achievement/s at District level on SNEA Platform if any. 
	1. Change of posting of two female executives from Mahad to Pen and Karjat.

2. Change of posting of One SDE from Mahad to Alibag.
3. Choice posting of all SNEA comrades.

4. JTOs (four NOS) relieving without substitute.

5. SDE (two NOS) relieving without substitute.

 

	13
	Resolution by last GB Meeting.


	1. Posting of JTO/SDE at tenure stations of Raigad.
2. In finalizing the executive strength, geographical conditions may please be seen.
3. Full time SSA head.

4. Utilization of Hindi Officer as PRO.
5. Posting of JAOs as CSC In Charge in the field.

	14
	BSNL Development Issues of SSA
	1. Shortage of mobile hardware.
2. Shortage of OFC material.

3. Shortage of ug cable maintenance materials.

4. Posting of full time SSA head.
5. Shortage of PRI/PRL cards.

	15
	Status of membership of Finance wing members 
	Total Executives in District Finance wing:15
SNEA Members from Finance wing: 01

	16
	Status of membership of new JAOs
	Total No of JAOs joined :03
Total No of JAOs member of SNEA: NIL

	17
	Issues Related to Civil/Electrical/Arch wing 
	1. Retention of Com. V P Ghodekar JTO Arch. at Panvel.

	18
	Issues Related to Account Finance wing 


	1.Retention of Com. K G Dhabale at Panvel

	19
	Issues Related to TTAs


	TTAs should be given free hand in their day to day working. There expertise should be used in technical work. They should not be posted in CSC as the case at Roha, Khopoli. 

	20
	District level issues settled by SNEA CHQ
	No issues as such of SNEA CHQ level.

	21
	District Works/Issues pending with SNEA CHQ
	NIL

	22
	District level issues settled by SNEA MH
	Most of the issues are settled by SNEA MH except as per sr. no. 23

	23
	District Works/Issues pending with SNEA MH
	1. Posting of JTO/SDE at tenure station of Raigad.
2. Retention of Com, V P Ghodekar JTO (Arch.) at Panvel.
3. Retention of Com. K G Dhabale at Panvel.

	24
	Any other point not covered above but needs special attention of Circle/CHQ
	1. Tenure stations should be given more priority.
2. Reliever must be posted against the transferred executive of tenure stations. 

	25
	List of paid/unpaid members
	Detail list of members showing name, desgn, mobile number, email ID (if possible) with remark of paid/unpaid. (ENCLOSED)

	26
	 Status of Present Membership
	Breakup of present membership may be submitted in following format.(ENCLOSED)


	Break Up of Executives/Membership of SNEA RAIGAD District



	Area
	Wing/Cadre
	JTO
	JAO
	SDE
	AO
	DE
	CAO
	DGM
	GM
	Total

	Working Strength
	Telecom
	 31
	 
	 25
	 
	 5
	 
	 
	 1
	62

	
	Civil
	 1
	 
	 1
	 
	 
	 
	 
	 
	2

	
	Electrical
	 2
	 
	 1
	 
	 
	 
	 
	 
	3

	
	Accounts
	 
	 5
	 
	 8
	 
	 1
	 1
	 
	15

	
	PA/PS
	 
	 
	 2
	 
	 
	 
	 
	 
	2

	
	WTR
	 
	 
	 
	 
	 
	 
	 
	 
	

	
	WTP
	 
	 
	 
	 
	 
	 
	 
	 
	

	
	Others 
	 
	 
	 1
	 
	 
	 
	 
	 
	1

	
	Total
	34
	5
	30
	8
	5
	1
	1
	1
	85

	SNEA Members
	Telecom
	 26
	 
	 23
	 
	 3
	 0
	 0
	 0
	52

	
	Civil
	 1
	 
	 1
	 
	 
	 
	 
	 
	2

	
	Electrical
	 
	 
	 
	 
	 
	 
	 
	 
	

	
	Accounts
	 
	 0
	 
	 1
	 
	 
	 
	 
	1

	
	PA/PS
	 
	 
	 
	 
	 
	 
	 
	 
	

	
	WTR
	 
	 
	 
	 
	 
	 
	 
	 
	

	
	WTP
	 
	 
	 
	 
	 
	 
	 
	 
	

	
	Others 
	 
	 
	 
	 
	 
	 
	 
	 
	

	
	Total
	27
	0
	24
	1
	3
	0
	0
	0
	55

	Members of Other Association
	Telecom
	 3
	 
	 2
	 
	 2
	 
	 
	 1
	8

	
	Civil
	 
	 
	 
	 
	 
	 
	 
	 
	

	
	Electrical
	 2
	 
	 1
	 
	 
	 
	 
	 
	3

	
	Accounts
	 
	 5
	 
	 7
	 
	 1
	 1
	 
	14

	
	PA/PS
	 
	 
	 2
	 
	 
	 
	 
	 
	2

	
	WTR
	 
	 
	 
	 
	 
	 
	 
	 
	

	
	WTP
	 
	 
	 
	 
	 
	 
	 
	 
	

	
	Others 
	 
	 
	 
	 
	 
	 
	 
	 
	

	
	Total
	5
	5
	5
	7
	2
	1
	1
	1
	27

	Non Members of any association
	Telecom
	 2
	 
	 
	 
	 
	 
	 
	 
	2

	
	Civil
	 
	 
	 
	 
	 
	 
	 
	 
	

	
	Electrical
	 
	 
	 
	 
	 
	 
	 
	 
	

	
	Accounts
	 
	 
	 
	 
	 
	 
	 
	 
	

	
	PA/PS
	 
	 
	 
	 
	 
	 
	 
	 
	

	
	WTR
	 
	 
	 
	 
	 
	 
	 
	 
	

	
	WTP
	 
	 
	 
	 
	 
	 
	 
	 
	

	
	Others 
	 
	 
	 1
	 
	 
	 
	 
	 
	1

	
	Total
	2
	
	1
	
	
	
	
	
	3


Note: For any additional information, DS may attach separate sheets to this report. 
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