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ORDER

NO. A/HRD-1/TBP/ES-E6/ CO/2019-20/52 Dt. 28/02/2020

In terms of BSNL Executive Promotion Policy, approval of the Competent Authority is hereb
conveved for grant of Time bound Pay scale Up-gradation from the scale of Rs. 32900-58000 tg
36600-62000(ES to E6) to Shri A. P. Gaikwad DGM(Adhoc), HRMS No 199001815, with
effect from 01.10.2019.

1. The executive(s) who has been granted pay scale up-gradation will have to successfully complete online
mandatory training for being eligible for drawl of second increment becoming due in the upgraded scale
from the date of issue of this order. The executive(s) who fail to successfully complete the prescribed
training shall not be eligible for the next IDA Pay-Scale up-gradation even if he/she is due for up-
gradation. However, the executive(s) who are retiring within a period of two years from the date of
issuance of up gradation order shall be exempted from such training.

2. While issuing Up gradation Order it is to be ensured that:-

(i) The officer is BSNL absorbed employee. If Presidential Order is not issued due to any reason, such
cases may be brought to notice of this office.

(ii) The due date of promotion may be checked. Ifany discrepancy is found, it may be brought to the
notice of this office immediately.

(iii) Direction(s) of Hon. Court/CAT etc. for non-effecting the promotion to the individual may please be
brought to the notice of this office.

(iv) The executive(s) shall however not be promoted by the SSA concerned if disciplinary/vigilance
case or any other case is/was pending or /and the Executive is/was under the currency of any
penalty as on the date of up-gradation. .

3. The pay of the executive(s) who has been placed in the up-graded scale shall be fixed under rules in force
from time to time in this regard. The Executive(s) shall exercise their option for fixation of pay within one
month from the date of issue of this order. Option exercised once shall be final and cannot be altered.

4. Accounts Section concerned should confirm that the Executive(s) has completed their two we'eks/online
mandatory training after issuance of E4-ES5 up-gradation order. These facts should be verified from
Service Book before implementing this up-gradation order. In case of any discrepancy it may be brought

to the notice of this office immediately. X
. . 4 scale, there will be NO CHANGE IN SUBSTANTIVE

5. Consequent upon up-gradation of IDA pay _ St o
STATUS AND DESIGNATION. Since time bound up gradation of IDA scale of the executive, under the
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scales, pay fixation, substantive status ete.
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( Assistant General Manager (Estt &DC)
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