
To. 

SANCHAR NIGAM EXECUTIVES ASSOCIATION 

Al Communications 
to the General Secretary 

Dr. Kalyan Sagar Nippani ji, 
Director HR BSNL Board, 

CENTRAL HEAD QUARTERS 

3rd Floor, Bharat Sanchar Bhavan, 
Janpath, New Delhi 1 10001 

Respected Sir, 

M.S. Adasul 

Concern. 

General Secretary 
(M) 9423082352 

Letter No. SNEA CHÌ/2022-2025/SR Dated 26th February 2024. 

Sub: Request for taking up matter for approval of upgraded Standard Pay 
Scales E2 in place of Intermediate Pay scales ElA & E3 in place of 

Intermediate Pay scales E2A scales in response to last letter on subject from 

DoT dated 29/04/2022. 

E-mail gssnea2022@gmait com 

Ref: 1. Discussions held in Formal Agenda Meeting held on 11/01/2024. 
2. DoT Letter No. 62-4/2020-SU (E 103496) Dated 28/04/2022. 

With reference to above subject and letter under reference, we convey our 

sincere thanks and gratitude for your good gesture in patience hearing of our 

grievances in Formal agenda Meeting and specially for understanding the factual 

position about non-implementation of DoT orders on downgraded Standard Pay 

scales in BSNL. 

We have narrated that even after written submission by BSNL vide Letter 

No. 1-13/2015-PAT(BSNL) Dated 12/06/2017 that there is no cascading effect in 

implementation of upgraded Pay scales, vide letter No. 62-4/2020/ SU (130496) 

dated 28/04/2022, DoT has casually replied that Standard Pay Scales cannot 

be approved as it has cascading effect and unfortunately since last two years , 

BSNL has not confirmed its stand and maintained deep silence is matter of 

We have also updated that DoT has reported in false projection that 

downgraded Standard Pay Scales conveyed in one sided attempt by DoT vide 

Order No. 61-2/2016-SU Dated 28/03/2017 are implemented in BSNL, whereas 

same are not at all implemented in BSNL. 

Rather it may be seen that BSNL vide letters dated 03/04/2017, 

01/05/2017, 12/06/2017, 16/08/2017 and 11/09/2017 has conveyed its 

difficulties to DoT that these downgraded pay scales cannot be implemented in 

BSNL and again and again requested for approval of Upgraded Standard Pay 

Scales. 

Further DoT in same letter No. 62-4/2020/ SU (130496) dated 

28/04/ 2022, DoT has conveyed that on this issue DoT has taken up matter with 

DPE and DPE had also endorsed this order and has not suggested for any 

changes. But it is fact that vide letter No. 61-2/2016-SU Dated 29/06/2018 DoT 
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