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&
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Subject: Modalitles of forrardlng recommendations for retention of transferred
Executlves/ofllcers.

Sir,

' It has been observed that whenever, this office issues transfer ordersrinvariably, some
recommendations of Circle/SSA heads for modification/cancellation of transfei orders of officersunder their jurisdiction, is forwarded to this office. Transfer orders are issued by this office
keeping in view the administrative requirements of the organisation and as per the BSNL,s
transfer policy in vogue. Consideration of requests for modifications of transfer ord"r" issued bythis oflice, necessitates a lot of re-arrangements and administrative inconvenience. Therefori
competent authority has desired that following must be taken into account while.recommending
any modification/cancellation in transfer orders issued by this office.

(i) If the concerned. officer is among the top five officers of the long-stay list of officers irl.his
grade, then, modification/cancellation of his transfer order should not 6e re-commended.

(ii) If retention of the concerned executive/officer is being recommended on the grounds
implying his indispensability, then a report should be submiited on the efforts made- by. the
seniors in the chain of command for preparation of second. line officer.

(iii) Recommendation for transfer of equal number of officers of the same grade should be
submitted for the purpose of deployment to the post, for which the offiber proposed to be retained
was transferred by this office, along with the recommendations for modihcationTcancellation of
transfer order. The officer who is recommended as an alternate, should not have lesser stay in
circle as compared to the transferred executive/officer.

This issues with approval of competent authority.


